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British Business Awards 2026 - Diversity, Equity & Inclusion Award
Tell us how your organisation created a more inclusive and equitable environment in Japan this year.
The Diversity, Equity & Inclusion (DEI) Award recognises an organisation that has translated its commitment to DEI into meaningful action, positive cultural change and lasting opportunities for underrepresented or vulnerable groups in Japan.
Applications close at 17:00 JST on Wednesday, 30 September 2026.
The preferred method of BBA2026 application is through our dedicated system via GlueUp, however should you need an offline application form, please complete this Word document and submit a copy to info@bccjapan.com. In order for your organisation to feature prominently throughout the BBA marketing, please also ensure to send your organisation's logo in its highest quality (not .ai) when submitting your application.
If possible, please send the following logo versions:
· Official light version (white)
· Official dark version (black)
· Official (organisational colours)
We encourage at least one representative from each applicant/nominee to attend the gala on 13 November at the Fairmont Tokyo. Further information about the British Business Awards 2026 can be found on our dedicated BBA2026 awards page here.
Should you have any questions or need assistance, please get in touch with the BCCJ at info@bccjapan.com. 


Applicant Details
Organisation Name (English) *
 
Organisation Name (Japanese)
 
Organisation Website *
 
Contact Name *
 
Email *
 
Please indicate the current number of employees at your Organisation
In Japan *
 
Globally (total) *
 
Nominator Details (if applicable)
Please leave this field blank if the information remains unchanged from the previous entry.
Contact Name
 
Organisation Name
 
Email
 
Eligibility
Please indicate that you/your nominee is one or more of the following by boldening the appropriate option(s) below:
· British Chamber of Commerce in Japan (BCCJ) Member
· Japan-based, UK-owned Firm
· Japan-based firm, organisation or individual with significant UK links


Diversity, Equity & Inclusion – Criteria for Application
Nominees for the Diversity, Equity & Inclusion Award must demonstrate a meaningful commitment to fostering inclusive, equitable, and representative workplaces and communities in Japan. This category recognises organisations that have delivered impactful initiatives, driven positive cultural change, and created opportunities for underrepresented or vulnerable groups over the past 12 months.
Note: Nominees should not be NPOs. You may nominate your own organisation or another organisation for this award. The questions below refer to 'the organisation' throughout.
1 - Overview
What is the main reason for this application? *
Briefly summarise the organisation's most significant Diversity, Equity & Inclusion achievement in Japan over the past year and why it has made a meaningful difference.
(Character limit: 360, about 50 words)
 
2 - Criteria for Applications
Please ensure your responses address all four criteria (a-d) below.
a. Commitment and Action
How has the organisation demonstrated its commitment to Diversity, Equity & Inclusion in Japan over the past 12 months? Please describe key initiatives, programmes, policies, or actions undertaken, and explain how these have been embedded within the organisation's culture, leadership, or strategy.
(Character limit: 1150, approximately 175 words)
 
b. Impact and Outcomes
What measurable or meaningful impact have these initiatives had? Please provide examples of how individuals, teams, customers, communities, or other stakeholders have benefited from the organisation's efforts.
(Character limit: 980, about 150 words)
 
c. Engagement and Culture
How has the organisation encouraged participation, awareness, and engagement in its DEI efforts? This may include employee networks, leadership involvement, training, partnerships, mentoring programmes, allyship initiatives, community engagement, or other activities that have helped foster an inclusive culture.
(Character limit: 980, about 150 words)
 
d. Long-Term Commitment
How is the organisation ensuring that its DEI efforts will continue to evolve and create lasting impact? Please outline future priorities, goals, or areas of focus and explain how these align with the organisation's broader vision and values.
(Character limit: 980, about 150 words)
 
3 - Additional Achievements
You may provide up to five links to other significant achievements from the past year (e.g. awards, media coverage, product launches, or milestones).
Limit: 5 entries, each containing a title + link
 

Thank you for taking the time to showcase the organisation, its achievements, and why you believe it is Diversity, Equity & Inclusion Winner of the Year. When submitting this application, please ensure you also send the organisation's logo to info@bccjapan.com.
Applications conclude on 30 September, and the BCCJ team will be in touch with you regarding next steps soon after. We look forward to celebrating your achievements on the evening of Friday, 13 November at the Fairmont Tokyo!
image1.png
@ BRITISH CHAMBER OF COMMERCE IN JAPAN




